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Welcome!
The Board of Directors and Staff of Visions
Employment would like to extend a big
Welcome to Haylie Drake. Haylie is our new
Receptionist having joined Visions in January.
Welcome Haylie! We are very pleased to have
you as part of the Visions Team!
Photographed Left to Right:
Kenny Fowler, Store Manager
Annette Fowlow, Job Coach
Cassie Mercer, Swing Manager
Sebastian Kennedy
McDonalds (Paradise)

Sebastian Kennedy has been working with the McDonald’s,
Paradise location since November 2017 as a Lobby
Cleaner/Kitchen Prep. He is very dedicated to his position
and was very proud when asked to start bringing out the
Drive Thru orders. His Job Coach Annette Fowlow explains
that his employment has really helped him grow and come
out of his shell. In January 2019, Sebastian received the
Employee of the Month Award from his employer.
Congratulations Sebastian! We are all so proud of your
success!

Our Service Area
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Client Recognized for Outstanding
Customer Service!

Photographed Left to Right:
Keith Hollahan (Job Coach) & Matthew McCarthy
Dominion (Long Pond, C.B.S)

Matthew McCarthy has been working
as a Cart Collector with Dominion in
Long Pond since December 2014. He
takes great pride in his work and
completes his tasks with a friendly
and upbeat personality. Matthew
was recently recognized for his fine
work performance when he helped a
customer on the parking lot of the
Dominion. Matthew went beyond his
job responsibilities to help the
customer with her groceries and
some cans that had fallen out of her
parcels. It was a very wet and windy
night when this happened and the
customer let the Manager of the
store know of the kind deed done by
the employee. Great job Matthew!
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Who Are Job Coaches?
An Interview with Current Job Coach, Laurie Humby
Career Development Specialist: How long have
you been employed as Sarah’s Job Coach and
how long have you been employed with Visions
Employment?
Job Coach: I have been employed as Sarah's Job
Coach for two years and have been with Visions
Employment for one year.
Career Development Specialist: How did you
become aware of this role?
Job Coach: I was seeking new employment and
the advertisement looked like more than just an
ordinary job.Left
It looked
Photographed
to Right:like an amazing way to
help someone be included and feel included.

Career Development Specialist: Is there
anything else you would like to add?
Job Coach: I would like to say that Sarah's job
is more than just a job to her as well. The
socialization aspect is vital, Sarah and I are a
team and we are friends. Her co-workers are
accepting of her and treat her very well, as
do the customers. Occasionally Sarah will
meet customers who are lovely people that
engage her in a conversation. This is what
makes me feel so good about the job—it is
the inclusion. Through Sarah's job, she
becomes part of the community, as she
should be.

Career Development Specialist: What do you
enjoy most about your current position?
Job Coach: The thing I enjoy most about my
current position is seeing how happy Sarah is
every day when she arrives at work. It makes me
feel good that I am doing something important
and worthwhile.
Career Development Specialist: If you could
describe your position to someone, what would
you tell him or her?
Job Coach: I would describe my position as not
just someone who provides on the job support,
but as someone who is there to provide
encouragement and promote self-confidence.
Career Development Specialist: Would you
recommend this position to someone else?
Job Coach: Yes, I would absolutely recommend
this position because it is a rewarding job and
an important one.

Questions?
Feel free to contact us!
(709) 364-4600
visionsemployment@nf.aibn.com

Photographed Left to Right:
Laurie Humby (Job Coach) & Sarah Crewe
Dominion (Stavanger Drive, St. John’s)
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Employer Close-Up: A&W, Mount Pearl
An Interview with owner, Scott Bartlett

A&W (Old Placentia Road, Mount Pearl)

Career Development Specialist: How long have you been partnered with Visions Employment Plus Inc.?
Owner: Over 10 years.
Career Development Specialist: How did you first become aware of Supported Employment?
Owner: Program was offered to us when a representative of Visions approached us.
Career Development Specialist: How has your experience as an inclusive employer enhanced your business
environment?
Owner: We are pleased to offer a meaningful work and contributed to enhancing the lives of your clients. It
has also taught us about the value of being an inclusive employer.
Career Development Specialist: Is there anything you would like to say to other employers who may be
reluctant to collaborate with a Supported Employment agency?
Owner: Supported employees have a good work ethic.

Interested in volunteering on our Board of Directors? We are
currently looking for new members as well as a Consumer
Client Representative. Contact us or visit our website to
download an Application!
Interested in becoming a Job Coach? Contact us for more
information or submit a Résumé!
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